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NEW  YORK  HOSPITAL-  150  YEARS  AGO 

At  a  meeting  of  the  Governors  of  the  Hospital  at  Bratlford's  Coffee  House,  November  4th,  1785. 

This  meeting  being  called  in  consequence  of  an  appUcation  from  Doctor  Bayley,  for  leave  to  make 
use  of  a  Room  or  two  in  the  Hospital,  for  the  purpose  of  performing  his  Anatomical  Lectures  therein 
— which  being  considered — the  Governors  conceive  no  impropriety  in  admitting  him  during  pleasure 
to  appropriate  such  rooms  for  the  aforesaid  business,  as  will  not  interfere  with  the  present  Occupants, 
who  have  been  placed  there  by  a  Committee  of  this  Board — and  for  this  purpose  he  is  to  take  the  di- 
rection of  Lawrence  Embree. 

The  time  for  the  Meeting  of  the  Governors  prior  to  the  Legislatures  convening,  it  is  concluded 
shall  be  left  to  the  President,  Richard  Morris,  and  Isaac  Roosevelt  to  appoint  when  they  judge  best.  In 
the  meanwhile  the  Secretary  is  desired  to  acquaint  the  several  Committees  on  Business  who  have  not 
reported  to  be  in  readiness  for  the  said  meeting. 


CENTRAL  LABORATORIES 
The  Manufacture  of  Solutions  Designed  for 
Parenteral  Administration. 

Article  III. 

It  was  in  about  May  1934  that  the  atten- 
tion of  the  Central  Laboratories  was  invited 
to  the  method  that  had  been  developed  by 
Castle  in  Boston  for  the  preparation  of  a 
solution  of  liver  extract  that  could  be  used 
for  intramuscular  injection. 

Liver  extract  is  an  important  remedy  that 
is  particularly  effective  when  injected  parent- 
erally  but  is  unfortunately  expensive  when 
purchased  so  that  for  reasons  of  economy  its 
use  had  been  somewhat  restricted. 

It  was  estimated  that  if  it  could  be  pre- 
pared in  the  laboratory  not  only  would  there 
be  effected  a  saving  in  the  cost  of  this  rem- 
edy to  both  the  patients  and  the  Hospital 
but  its  use  would  be  extended  to  cases  that 
might  otherwise  have  been  deprived  of  it. 

The  first  lot  was  prepared  in  July  1934, 
was  found  upon  test  by  the  Hematology 
Clinic  to  be  potent  and  this  product  is  now 


being  used  at  a  rate  of  about  two  thousand 
ten  cc  vials  annually. 

Certain  improvements  in  the  method  have 
been  made,  especially  in  respect  to  the  man- 
ner of  filtration. 

It  is  estimated  that  the  annual  saving  to 
the  Hospital  will  amount  to  about  $500.00 
and  this  will  possibly  be  further  supple- 
mented by  such  small  profits  as  will  accrue 
from  the  sale  of  the  product  to  those  patients 
who  will  be  able  to  pay  for  their  more  ex- 
pensive medications. 

The  Central  Laboratories  has  also  respond- 
ed at  times  to  requests  for  the  preparation  of 
small  quantities  of  other  solutions  which  are 
usually  not  available  on  the  market. 

There  may  be  cited  a  diluent  for  old 
tuberculin,  dilutions  of  old  tuberculin  used 
for  testing  and  a  solution  of  congo  red.  At 
the  present  time  a  Ringer's  solution  and  a 
solution  of  sodium  lactate  are  being  investi- 
gated and  it  is  likely  that  they  will  be  avail- 
able within  a  comparatively  short  time. 

The  Laboratory  is  interested  in  the  pre- 
paration of  any  solution  for  parenteral  ad- 


ministration when  the  volume  of  its  use  and 
the  cost  of  its  purchase  are  such  that  its 
manufacture  in  the  Hospital  is  likely  to  ef- 
fect a  worth-while  saving. 

In  its  investigation  of  this  general  prob- 
lem, which  has  extended  over  the  last  six- 
teen years,  it  has  gained  considerable  insight 
into  the  factors  which  demand  consideration 
in  this  field,  such  as  the  importance  of  fresh- 
ly distilled  water,  the  unimportance  of  triply 
distilled  water,  methods  for  removing  partic- 
ulate material  from  the  solution,  prevention 
of  deterioration,  effect  of  heat  sterilization, 
methods  of  packaging- 
It  has  been  able  to  show,  for  instance, 
that  some  of  these  precautions  are  not  nec- 
essary in  the  preparation  of  physiological 
solution  of  sodium  chloride  so  that  this  solu- 
tion is  being  prepared  in  the  Surgical  Supply 
Room  without  difficulty. 

Although  Dakin's  solution  is  not  designed 
for  parenteral  administration,  it  deserves  a 
brief  discussion  here.  This  solution  attained, 
rightly,  enormous  popularity  during  the  War 
and  there  was  coniiderable  demand  for  it 
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immediately  after  the  return  of  medical 
otlicers  from  the  Service. 

It  is  a  sokition  which  does  not  readily 
lend  itself  to  production  and  handling  com- 
mercially, partly  because  of  its  relative  insta- 
bility. 

Since  1010,  therefore,  the  Central  L.ibora- 
tories  has  supplied  this  solution  to  the  surg- 
ical services  for  use  in  the  treatment  of  in- 
fections. 

Tlie  demantl  has  fallen  off  somewhat  in 
late  years  as  compared  with  what  it  was  in 
1919  and  19-0,  but  there  are  still  being  is- 
sued several  thousand  liters  annually. 

Here  again  it  is  difficult  to  estimate  ac- 
curately the  monetary  saving  to  the  Hospital 
since  the  solution  seems  not  to  be  available 
on  the  market  but  it  would  hardly  sell  for 
less  than  one  dollar  per  liter  and  might  well 
bring  a  higher  price  if  one  may  judge  by 
comparison  with  the  prices  of  other  solutions. 
The  actual  cost  of  materials  and  replacement 
of  apparatus  as  needed,  amount  to  not  more 
than  a  few  cents  per  liter. 

It  will  readily  be  seen  that  this  activity 
of  the  Central  Laboratories,  an  unusual  func- 
tion for  a  hospital  laboratory,  is  profitable  for 
the  Hospital. 

It  is  estimated  that  at  the  present  time 
these  savings  amount  to  between  eight  and 
nine  thousand  dollars  annually  and  that  the 
total  savings  since  the  first  solution  was 
produced  have  amounted  to  not  less  than 
forty  thousand  dollars. 

Under  the  circumstances  it  is  justifiable  to 
conclude  that  this  has  proved  to  be  a  worth 
while  function  of  the  laboratory  service,  es- 
pecially since  it  is  believed  that  it  has  not 
interfered  in  any  way  with  the  efficiency  of 
the  diagnostic  service. 

DEPARTMENT  OF  ENGINEERING 

Whenever  men  are  employed  there  must 
be  some  sort  of  team  play,  it  is  usual  to  call 
this  team  play  cooperation.  A  department 
head  has  the  responsibility  of  securing  and 
giving  cooDeration. 

There  is  much  misuse  of  the  term.  While 
it  may  be  hard  to  define  in  exact  terms  just 
what  cooperation  is  there  are  some  character- 
istics by  means  of  which  it  can  be  identified. 

Tt  is  a  voluntary  action.  results  in  do- 

ing that  which  is  best  for  all  concerned. 

It  is  outside  of  and  in  addition  to  the  reg- 
ular coordinated  duties. 


While  perfect  coordination  is  the  thing  to 
be  aimed  at,  it  is  difficult  to  achieve.  Perfect 
coordination  would  eliminate  the  need  for 
cooperation. 

Failing  to  have  arrived  anywhere  near  a 
point  of  perfection  in  coordinating  activities 
in  industry,  there  is  of  necessity  a  need  for 
cooperation. 

In  any  company  the  opportunities  for  co- 
operation are  many.  Without  exception,  they 
follow  three  general  channels.  Cooperating 
with  the  management  and  immediate  super- 
visors. Cooperating  with  other  department 
heads  or  men  on  the  same  plane  in  the  organ- 
ization. Cooperating  with  the  working  force. 

There  is  for  each  of  these  the  necessity  to 
give  and  to  receive  or  secure  cooperation. 
Cooperating  with  the  management  this  may 
come  about  in  a  number  of  ways,  such  as 
taking  pains  to  see  that  general  notices  are 
clearly  brought  to  the  attention  of  the  em- 
ployees, helping  in  carrying  out  various  poli- 
cies, making  oneself  part  of  the  organization. 

In  general,  cooperation  comes  into  play 
when  a  man  thinks  in  terms  of  general  good 
of  the  concern  as  well  as  in  terms  of  good  in 
his  own  special  job,  and  department  heads 
can  do  much  or  little  to  cut  costs  due  to  non- 
cooperation. 

A  department  head  cooperates  with  and  in 
turn  secures  cooperation  from  his  men  bv 
representing  them  to  the  management  and 
interpreting  the  company  policies  correctly, 
by  fair  dealing  and  securing  their  confidence 
by  being  truthful  under  all  conditions. 

Exhibiting  and  developing  plant  and  de- 
partmental pride  will  always  create  a  co- 
operative spirit  on  the  job  which  will  go  a 
long  ways  towards  putting  a  job  over. 

Beings  a  part  of  the  organization,  this 
expression  is  very  often  hard  to  define. 
It  implies  that  every  man  in  an  organiza- 
tion is  really  part  of  the  "gang"  on  tlie 
job  to  accomplish  the  purpose  for  which 
the  organization  is  maintained. 

As  part  of  the  organization  and  as  the  man 
standing  closest  to  the  men,  it  is  particularly 
up  to  the  department  head  to  make  himself 
a  part  of  the  organization  and  to  feel  that  he 
is  a  part  of  the  organization  as  a  whole. 

In  proportion  as  he  does  this,  he  cooper- 
ates with  the  management  and  aids  in  reduc- 
ing operating  costs.  One  characteristic  that 
must  be  developed  is  plant  pride.   If  a  (.Ic- 


partment  head  cultivates  plant  pride,  this 
will  very  often  lead  to  possibilities  of  im- 
proving service  in  ways  which  would  not 
otherwise  be  thought  of. 

This  is  not  only  true  with  regard  to  de- 
partment heads  as  a  department  head,  but 
the  degree  to  which  a  department  head  pos- 
.sesses  plant  pride  and  shows  that  he  pos- 
.sesses  it  has  a  very  strong  reaction  upon  the 
working  force.  His  force  will  reflect  his 
pride  in  the  establishment.  If  a  department 
head  has  no  plant  pride  himself,  he  cannot 
expect  it  from  his  employees. 

It  is  a  very  important  factor  in  determining 
the  value  of  a  department  head  to  the  plant 
as  a  whole. 

Appreciating  the  other  fellow's  troubles. 

A  fellow  who  is  sitting  on  his  own  "red 
hot  stove"  finds  it  pretty  hard  to  realize  that 
the  other  fellow  is  also  on  his  particular 
kind  of  a  "red  hot  stove."  A  department  head 
who  is  continually  thinking  about  his  own 
troubles  naturally  finds  it  difficult  to  realize 
that  the  other  department  head  also  has  his 
troubles. 

When  he  puts  in  a  work  order  for  the 
maintenance  department  to  immediately  re- 
pair something  in  his  equipment  and  his  pro- 
duction must  be  held  up  until  these  repairs 
are  made,  it  is  very  natural  for  him  to  feel 
that  when  the  maintenance  department  does 
not  immediately  get  on  the  job,  they  are 
deliberately  discriminating  against  him. 

When  the  work  of  his  department  is  held 
up  because  he  is  taking  the  product  of  an- 
other department  and  it  is  not  coming 
along  as  it  should,  his  very  natural  ten- 
dency is  to  "cuss"  out  the  other  depart- 
ment. 

The  trouble  with  this  sort  of  thing  is  that 
it  simply  means  putting  sand  in  the  gears  of 
the  organization.  In  any  good  organization 
every  department  head  is  doing  his  best  to 
hold  down  his  job  and  if  the  department 
head  who  has  depended  upon  the  services  of 
another  department  fully  appreciates  that  he 
can  cooperate  by  putting  "grease"  in  the  gear 
box,  instead  of  sand  if  he  appreciates  tiie 
other  man's  troubles  he  will  be  much  more 
patient  and  cooperative  in  dealing  with  the 
situation. 

"You  can  catch  more  flies  with  mola.sses 
than  you  can  with  vinegar"  and  that  is  true 
with  cooperation  of  department  heads  as  it 
is  with  flies. 
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ADMINISTRATIVE  AND  ALLIED  SERVICES 

CHIEFS  OF  SERVICE 

The  following  list  Ins  heeii  compiled  for  the  iiiforiiiatioii  of  readers  of  ihe  Hulletin.  Notice  of  any  oiiiinissions  or  errors 
whicli  may  occur  will  l)e  greatly  ai)i)reciale(l . 

PAVILIONS 


Accid't.  Ward-  L.  M. Crawford,  M.D. 
room  L-O"),  phone  487. 

Accoimtin^  Department  —  Mr.  F.  A. 
Sharp,  room  H- 108- 10,  phone  7440. 

Admitting  Department — MissR.  C.  Whit- 
taker,  room  F-034A,  phone  237. 

(Admitting  Department,  O.  P.  D.) — Miss 
lane  Mooney,  room  K-07,  phone  7815 

Engineering  Department — Mr.  W.  W. 
Downey,  room  PH-108,  phone  412. 

Guide  Service — Miss  H.  P.  Groome,  room 
G-130,  phone  7829. 

Housekeeping  Department — Miss  W. 
Hardenburg,  room  P-0071,  phone  338. 

Information  Office — Miss  E.  A.  Eaton, 
room  H-115,  phone  7600. 

Laundry — Mr.  T.  E.  C.  Warren,  room 
PH-314,  phone  7322. 

Mail  Service — Mr.  John  J.  Moore,  room 
F-09,  phone  522. 

Nursing  Service — Miss  Anna  D.  Wolf, 
room  G-103,  phone  320. 


Genera!  Medical  and  Surgical-— Miss  K. 
Amberson,  room  P-733,  phone  7381. 

Evening  Service — Miss  B.  L.  Parker,  room 
F-171,  phone  524. 

Night  Service — Miss  C.  Argabright,  room 
F-171,  phone  524. 

Nurses  Residence — Miss  M.  McDermott, 
room  NR-107,  phone  421. 

Obstetrics — Miss  Verda  Hickox,  room 
M-024,  phone  7030. 

O.  P,  Dept.— Walter  C.  Klotz,  M  D. 
room  K-107,  phone  701  i. 

Pediatrics — Mis  A.Schubert,  roomN-525, 
phone  697. 

Private  Patients — Miss  A.  M.  Moffat,  room 
F-171,  phone  524. 

Nutrition  Department — MissS.  M.  Gillam, 
room  L-203-07,  phone  431. 

O.  P.  D.— Miss  G.  Banfield,  room  K-113, 
phone  330. 

Office  of  Accounts — Mr.  P.  A.  Edholmes, 
room  H-113,  phone  7300. 


Personnel  Department,  Medical  and  Surg- 
ical— Mr.  J.  I".  Manning,  room  L-0013, 
phone  345. 

Pharmacy — Mr.  A.  J.  Patafio,  room  F-O68, 
phone  381 . 

Protective  Department — Mr.  W.  J.  Casey, 
room  PH-104,  phone  255. 

Purchasing  Department — Mr.  J.  P.  Best, 
room  H-114,  phone  7700. 

Record  Room — Miss  H.  B.  Lincoln,  room 
F-043,  phone  7136. 

Social  Service  (N.Y.H.)— Miss  H.  L.  Jos- 
ephi,  room  F-140,  phone  444. 

Volunteers — Miss  Celia  R.  Robinson,  room 
F-044,  phone  7153. 

Miss  M.  E.  Dornan,  room 
F-044,  phone  7153. 

Social  Service  (L-LH.)— Mrs.  V.  T.  Kin- 
zel,  room  N-027,  phone  7615. 

Volunteers  —  Mrs.  Alexander  Morgan, 
room  N-027,  phone  7615. 

Stores  Department  and  Print  Shop — Mr. 
L.  W.  McHugh,  room  PH-0013,  phone  7633. 

Telephone  Department — Mrs.  Margaret 
Mohr,  room  H-018,  phone  7449. 


PAYNE  WHITNEY  PSYCHIATRIC  CLINIC 


Accounting  Department — Mr.  M.  J.  Arch- 
bold,  room  P-157,  phone  7529. 

Clinic  Executive — C.  Diller  Ryan,  M.D., 
room  P-154,  phone  230. 

Housekeeping  Department — Mrs.  A.  Rose, 
room  P-0078A,  phone  7911. 


Information — Miss  O.  K.  Brown,  room 
P-151,  phone  344. 

Nursing  Service — Miss  C.  A.  Sprogell, 
room  P-155,  phone  295. 

Nutrition — MissS.  N.  Paige,  room  P-0031, 
phone  7912. 


Out  Patient  Service — Phyllis  Greenacre, 
M.D.,  room  P-052,  phone  7026. 

Record  Room — Miss  J.  Totten,  room 
P-129,  phone  7430. 

Social  Service — Mrs.  P.  Keyes,  room  P-054, 
phone  7027. 


OUT  PATIENT  DEPARTMENT 

October  was  the  heaviest  month  in  the 
history  of  Out-Patient  Department  since  the 
new  buildings  were  opened  in  September, 
1932. 

The  new  admissions  were  2,794;  total 
visits  in  the  clinics  24,389;  there  were  26 
days  that  the  clinic  was  in  session  with  an 
average  number  of  938  visits  per  day. 

The  heaviest  previous  to  October,  was  last 
May,  when  there  were  2,450  new  admissions 
and  24,159  visits. 

It  is  a  curious  fact  that  in  Medical  Institu- 
tions as  well  as  in  medical  private  practice, 
definite  seasonal  variations  occur  each  year; 
sometimes  the  peak  in  the  spring  is  a  little 
earlier  and  sometimes  a  little  later. 


Dr.  John  C  Pierson,  Admitting  Physician 
to  the  Out-Patient  Department,  resigned 
from  tiiis  position  November  1st,  1935  to 


become  a  member  of  the  house  staff  of  the 
Hospital  for  the  Ruptured  and  Crippled. 

HOLIDAYS 

The  office  of  the  Executive  Director  an- 
nounces that  until  further  notice  the  follow- 
ing holidays  will  be  observed: 

New  Year's 

Lincoln's  Birthday 

Washington's  Birthday 
Decoration  Day 
July  4th 
Labor  Day 

Columbus  Day 
Thanksgiving 
Christmas 

HOSPITAL  ATHLETICS 

A  basketball  team  has  been  organized 
among  the  employes  of  the  administrative 
services,  and  several  games  have  been  played 
already,  with  a  more  extensive  schedule  in 
prospect. 


The  Bulletin  wishes  this  new  organization 
every  success,  and  will  be  very  glad  to  re- 
ceive items  concerning  its  future  career. 

COMMITTEE  OF  REVIEW 

In  order  to  secure  uniformity  and  con- 
tinuity of  policy,  all  articles  submitted  by 
professional  departments  or  members  there- 
of will  be  reviewed,  prior  to  publication,  by 
a  committee  appointed  by  the  Menical 
Board  for  this  purpose  and  consisting  of 
Dr.  W.  D.  Andriis,  Dr.  H,  F.  Traut  and 
Dr.  H.  B.  Richardson. 

Material  should,  as  in  the  past,  be  sent  to 
the  office  of  the  Secretary,  G-113,  whence  it 
will  be  routed  to  the  Committee  in  question. 

SOCIAL  SERVICE  DEPARTMENTS 

Mr.  Augustine  J.  Smith  and  Mr.  Murray 
Sargent,  addressed  informally  the  combined 
Social  Service  Staffs  of  the  hospital  on  No- 
vember the  first,  in  the  Patients'  Library, 
F-1  13. 
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THE  RECORD  ROOM 

This  Institution,  well  equipped  in  operat- 
ing rooms  and  laboratories  for  the  treatment 
of  the  patient,  is  no  less  well  equipped  in  the 
History  Department  for  the  accurate  record- 
ing of  that  treatment.  Since  the  functions  of 
the  Record  Department  include  those  of  a 
business  office  as  well  as  those  of  a  library, 
we  are  equipped  with  some  of  the  most  up- 
to-date  systems  of  the  modern  business  of- 
fice. 

The  Record  Room  has  the  only  complete 
patients'  name  file  for  the  entire  Institution. 
This  name  lile  is  organized  according  to  the 
Russell  Soundex  System,  invented  by  the 
Library  Bureau  and  now  owned  by  Reming- 
ton Rand  Company. 

We  consider  the  Soundex  method  the  best 
for  a  large  name  file  (one  covering  100,000 
cards  or  more).  It  provides  a  much  more 
accurate  and  much  easier  filing  method  and 
a  much  quicker  means  of  identifying  patients 
than  any  modification  of  the  alphabetical  file. 

The  names  are  filed  as  they  are  pronounc- 
ed, based  upon  a  definite  code  representing 
the  consonants  in  a  given  name.  The  code 
is  as  follows: 

1  —  P  B  F  V 

2—  SKGXCZQJ 

3—  T  D 

4  — L 

5  — M  N 

6  — R 

The  name  is  filed — first,  under  the  initial 
letter  of  the  name,  second,  under  the  code 
numbers  of  the  next  three  consonants  of  the 
name,  and  finally  under  the  first  name  of  the 
patient.  "John  Smith,"  for  instance,  would 
be  filed  under  "S",  530,  John. 

The  system  is  extremely  helpful  where  a 
file  may  carry  a  number  of  foreign  names, 
and  it  is  easily  expanded  and  broken  into 
subdivisions  as  the  file  increases. 

Many  banks  and  insurance  companies  use 
the  Soundex  System,  and  hospitals  have  now 
begun  to  see  the  value  of  it.  It  will  be  inter- 
esting to  the  student  in  the  History  of  the 
English  Language  to  recall  the  empirical 
Grimm's  Law  and  compare  it  to  the  code  set 
up  as  the  basis  for  this  system.  It  is  quite 
apparent  that  we  have  here  a  thing  based  on 
a  fundamental  principle  behind  all  language 
development. 

Since  space  is  a  great  factor  in  record 
keeping,  we  use  for  our  name  file  a  half 
size  card  2Mj"  x  1  V2"  whicii  has  proved  large 


enough  for  the  following  identification  data: 
name  of  patient,  address  (and  plenty  of  space 
for  change  of  address),  history  number, 
soundex  code,  age,  sex,  marital  status,  date 
and  place  of  birth,  mother's  and  father's  first 
name,  department  and  date  of  admission, 
and  occupation.  The  half  size  card,  of  course, 
halves  the  filing  space  needed  to  handle  the 
name  file  and  we  are  carrying  a  name  file  now 
of  11-4,000  names  in  about  a  two  foot  space 
— two  cabinets,  seven  drawers  high,  each 
drawer  about  three  quarters  full  (allowing 
for  expansion),  four  rows  of  cards  to  the 
drawer. 

A  number  of  large  hospitals  including  the 
Boston  City,  Bellevue,  Columbia  Medical 
Center,  The  Hospital  for  Joint  Diseases, 
Mount  Sinai,  and  the  New  York  Hospital 
now  use  a  half  size  Soundex  name  file. 

We  use  a  good  quality  rag  stock,  light 
weight,  rotary  cut  card  which  wears  well, 
takes  up  the  minimum  amount  of  room  in 
the  file,  and  is  easy  to  work  with  because 
the  edges  do  not  grow  fuzzy  with  use. 

All  of  the  twenty-one  members  of  the 
Record  Room  Staff  are  able  to  use  the  Sound- 
ex, but  only  two  members  of  the  Staff  are 
permitted  to  file  cards  into  the  Soundex. 
With  a  periodic  check  of  the  file  we  endeavor 
to  maintain  100  per  cent  accuracy  so  that 
you  may  believe  us  if  we  tell  you  a  name  is 
not  in  the  index. 

Our  last  audit  by  Remington  Rand  report- 
ed two  mistakes  in  the  entire  file.  Credit  for 
this  high  degree  of  accuracy  is  due  to  a  de- 
pendable person  in  charge  of  the  file  and  to 
the  cooperation  of  the  other  members  of  the 
Record  Room  Staff  in  their  careful  use  of 
the  file. 

Next  month  we  shall  tell  you  about  the 
"Sortergraf." 

LINKS  WITH  THE  PAST 

Scattered  throughout  this  most  modern  of 
Hospitals  are  countless  reminders  of  its  long 
history  and  of  those  men  who  helped  to 
make  that  history.  Portraits,  daguerreotypes 
of  by-gone  House  Staffs,  old  instruments,  the 
original  charter  itself  with  the  ink  of  1771 
dried  into  its  old  parchment,  tell  a  long  and 
important  chapter  of  the  history  of  healing. 

In  the  Doctor's  Lounge  on  the  eighteenth 
floor  stands  a  relic  which  merits  the  atten- 
tion of  all — the  table  about  which  met  the 
first  Medical  Board  of  the  New  York  Hos- 
pital. 


Restored  by  the  Engineering  Department, 
it  looks  much  as  it  must  have  the  first  day 
that  the  Board  passed  resolutions  across  its 
leather  top.  One  new  touch  was  added  with 
the  passing  years — silver  plates  let  into  the 
table's  rim  and  bearing  the  names  and  dates 
of  the  various  doctors  who  sat  as  Board  mem- 
bers. 

Note  these  names,  for  they  are  important 
in  the  history  of  this  Hospital,  of  medicine 
in  New  York  and  in  the  United  States. 
Alfred  C.  Post  —  1836 
Gurdon  Buck  —  1837 
Thomas  M.  Markoe  —  1852 
William  H.  Van  Buren  —  185  3 
Thomas  F.  Cock  —  18*^5 
Willar  Parker  —  1856 
George  A.  Peters  —  I860 
William  H.  Draper  —  1862 
Henry  B.  Sands  —  1863 
Charles  M.  Allin  —  1865 
Gouverneur  M.  Smith  —  1866 
Charles  E.  Hackley  —  1866 
James  W.  McLane  —  1867 
Woolsey  Johnson  —  1872 
Robert  F.  Weir  —  1876. 


THE  GIFT  SHOP 

As  a  foretaste  of  the  holiday  .season, 
the  Gift  Shop  offers  a  striking  Christmas 
card  bearing  an  unusual  view  in  black 
and  white  of  the  facade  of  the  Hospital. 
This  card  is  pre.sented  at  the  following 
price-scale. 

PLAIN 

100  cards  $5.00 

500  cards   $20.00 

2  cards  1 5c 

Engraved  with  sender's  name  and  greeting 

100  cards  $7.25 

500  cards  $25.00 

NOTICE 

The  United  Hospital  Drive  Fund  star- 
ted November  1 8th  and  will  continue  to 
December  15,  1935.  The  purpose  of  this 
Drive  is  to  secure  funds  to  assist  the 
voluntary  hospitals  who  are  members  in 
meeting  expenses  of  their  below-cost 
services.  There  will  be  no  active  .solici- 
tation of  any  hospital  employes,  but 
those  wishing  to  contribute  to  this  Drive 
should  communicate  with  Mr.  W.  J. 
Nichols,  Assistant.  Treasurer,  G-iii. 
Mr.  Nichols  has  a  supply  of  subscription 
blanks  and  will  be  able  to  furnish  infor- 
mation concerning  the  Drive  to  those 
interested . 


